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In The Matter Cft

INLAND STZEL COMPANY
GRIEVANCE NO. 1336

ind
ARBITRATION NG. 318
UNITED STEELWORKERS OF AMERICA
LOCZL UNIOM NO. 1010, C.I.O.
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Introduction

In response t0 a request from the parties that an arbitrator be appointed
to decide a number of grievances, the “ar Laber Board, in a letter dated
August 27, 1949, informed the parties that the undersigned had deen
appointed and that his awerd was to be finsl and binding uvpon them. Pur-
suant 1o this authorizetioen, the arbitratien hearing wes held in the offices
of the plant at Hast Chicago on September 24, 1949%. Follewing the hearing,
additional data were filed with the arditrator as autherized by hia.

Ihe Gxievange

76" Hot Strip mill Motor Inspector Helpers request Second Operator's
pay for work done in motor reom.

IO CONTRNTIONS

The Unien requests the Second Operator’s rate of pay for work done in the
moter room by 76" Hot Strip Mill Notor Inspector Helpers because when they
de such work they are performing the same duties as the 3econd Operaters.
The Unfon has submitted a description of the job done by these helpers

in order to shew the truth of this sssertion. If the job centent is the
same, there s no valid reason for withholding the same rste of pay es the
Second Operstors receive.

SOMPANY'S CONTRXT JOMS

The Company rejects the Union's request becsuse it means that a man coming
inte the metor room on oecasion as » helper and learner with 2 linited
amount of experience should receive a rate of pay equal te that of a2 higher
classification where experience, skill, and responaibility are substantially
greater. The Company uses theess helpers in the metor roem on occasion in
order to traimn them to qualify as Second Operstors eventually. The Unlen's
demend, if granted, would msan the breskdowm of the promotional sequence in
this department.

RISCUSSION

The testimony of the employee who works occasionally in the motor room as
helper and lesrner brought out the fact that while he is working in this
room the First or Second Operator exercized responsibility and a super-
visory relation t0 his work. It wes made clear also that the knowledge of




circuits and wiring possessed by the First and Second Operators was essential
for meeting emergencies and was not in the possession of the helper. In
other words, the full content of the Second Operator's job includes a greater
amount of skill and experience than thst demanded of the helper, even though
this Operator may perform certain duties which are identical with those per-
formed by the helper.

TS AWARD

The Union’s request as embodied ia this grievance is herewith
denled.

ResRectfully submitted,

/.

OTTO J. BAAB
ARBITRATOR

Novesber 3, 194%.




